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1. Health & Safety Policy 
 

 
Sorbonne University Abu Dhabi (SUAD) recognises the importance of maintaining a healthy, 
safe, and sustainable environment for its students, faculty, staff, visitors, and the community. 
This HSE policy outlines the measures the university will take to prevent and control hazards 
that may cause injury, illness, or harm to the environment. 

 
Commitment 

This HSE policy demonstrates the university's commitment to ensuring a safe, healthy, and 
sustainable environment for all. 

 
Scope 

This policy applies to all members of the SUAD community, including students, staff, 
stakeholders, vendors, contractors, and associated support services. 

 
To achieve this, SUAD shall: 

• Conduct regular risk assessments to identify hazards and evaluate the associated 
risks. The risk assessment will cover all activities and operations that take place on 
campus, including teaching, research, facilities management, and student’s activities. 

• Prevent accidents, injuries, and illnesses. 

• Providing a safe and healthy working and learning environments for all. 

• Ensuring that equipment, facilities, and buildings are designed, installed, and 
maintained to the highest HSE standards. 

• Providing HSE training, information, and supervision to all faculty, staff, and students. 

• Conducting regular HSE audits and inspections to identify hazards and improve HSE 
performance. 

• Have emergency response procedures in place to minimise the impact of 
emergencies and ensure that appropriate actions are taken to protect people, 
property, and the environment. 

• Communicate HSE information to all faculty, staff, and students through various 
channels, including notice boards, emails, and training sessions. 

• Investigate all incidents to identify the root cause, prevent recurrence, and 
continuously improve the HSE performance of the university. 

• Continuously monitor and review its HSE performance to ensure that it is meeting its 
objectives and complying with legal requirements. 

 
Sorbonne University Abu Dhabi (SUAD) management requires the active commitment to 
and accountability for Health and Safety from all stakeholders. Line management has a 
leadership role in its communication and implementation, while also ensuring compliance.
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2. Environmental Policy 

Sorbonne University Abu Dhabi is committed to environment and sustainable development 
which has been one of the top priorities. This policy is to enhance the quality of life for all the 
stake holders and interested parties, now and in the future, with a focus on maintaining a 
sustainable environment that supports long-term progress. It focuses on preserving 
biodiversity and the sustainability of its resources, ecosystems and services; as well as 
integrating the considerations and objectives of environmental protection across all 
departments. 

 

Scope 

This policy applies to all members of the SUAD community, including students, staff, 
stakeholders, vendors, contractors, and associated support services. 

 

Objective 

• Continuously improve SUAD’s environmental performance and to integrate 
recognised environmental management best practice into its operations. 

• Reduce the consumption of resources and improve the efficient use of those 
resources. 

• Manage waste generated from operations incorporating reduction, re-use and 
recycling in accordance with the principles of the waste hierarchy. 

• Manage operations to prevent pollution. 

• Give due consideration to environmental issues (such as biodiversity) and energy 
performance in the design, refurbishment, location and use of buildings. 

• Ensure environmental, including climate change, criteria are taken into account in 
the procurement of goods and services. 

• Comply as a minimum with all relevant environmental legislation as well as other 
environmental requirements to which SUAD subscribes. 

 

Responsibilities 

• Management shall provide strategic guidance, monitor and review the policy, and 
ensure that adequate resources are available. 

• HSE/GSD shall ensure due consideration is given to environmental and sustainability 
in its day-to-day operations and consider life cycle perspective. Purchase shall 
encourage eco-friendly and green products. 

• Students Affairs & Communications shall encourage students to engaging in 
environmental and climate change initiative. 

• HSE/HR shall communicate and encourage staff to engage in environmental and 
climate change initiative. 
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Sorbonne University Abu Dhabi (SUAD) management requires active commitment to and 
accountability for this policy. Line management has a leadership role in its communication 
and implementation, while also ensuring compliance. 

 

 

3.  Smoke-Free Campus Policy  

The Sorbonne University Abu Dhabi (SUAD) Smoke-Free Campus Policy outlines the health and 
safety measures implemented to control, limit, and minimise the health, safety, and environmental 
impacts of smoking within the campus. 

Purpose 

The purpose of this policy is to ensure and maintain a healthy, smoke-free environment at 
SUAD, reduce the health risks associated with smoking and second-hand smoke, and 
encourage a culture of wellness and responsibility amongst the university community. 

 

Scope 

This policy is applicable to all stakeholders of the SUAD community, including students, staff, 
vendors, contractors, visitors, and associated support services within all university-
associated properties, including indoor and outdoor spaces, parking lots, and vehicles.   

Legislation and Compliance   

This policy has been developed to comply with Cabinet Resolution No.24 of 2013 & Federal Law 
No. (15) of 2009 on Tobacco Control, which prohibits smoking in:  

• Educational institutions 

• Public places 

• Vehicles carrying children under the age of 12 

Additionally, the UAE has implemented strict regulations on the sale and advertising of tobacco 
products, including:  

• A ban on the sale of tobacco to individuals under the age of 18 

• Prohibition of tobacco advertising, promotion, and sponsorship  

 

SUAD recognises that: 

• Smoking is a health, safety, and environmental hazard for students, employees, 
visitors, and facilities. 

• Obligation to promote positive role models in SUAD and to promote a healthy 
learning and working environment, free from unwanted smoke and tobacco use for 
the students, employees, and visitors. 

• Cooperation of all stakeholders, line managers, and employees is required, as they 
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play a vital role in mitigating the risk and helping to prevent the Health, Safety and 
Environmental effects of smoking. 

• SUAD reserves the right to conduct checks and implement additional control 
measures to ensure that risks are mitigated, thereby preserving the integrity and 
safety of the university. 

 

Definitions 

• Electronic smoking device: Smoking device whether manufactured, distributed, 
marketed, or sold as an electronic cigarette, electronic cigar, electronic cigarillo, 
electronic pipe, electronic hookah, vape pen or any other product name or descriptor. 

Smoking: Inhaling, exhaling, burning, or carrying any lighted or heated cigar, 
cigarette, or pipe, or any other lighted or heated tobacco or plant product intended 
for inhalation, including hookahs and marijuana, whether natural aerosol or vapor, in 
any manner or in any form. 

Responsibilities 

• Management shall provide strategic guidance, monitor and review the policy, and 
ensure that adequate resources are available. 

• HSE / GSD shall post ‘No Smoking/Smoking Area’ signs in a manner and location 
that adequately notify students, staff and visitors. 

• Students Affairs shall communicate, educate, and enforce consequences for 
students engaging in prohibited behaviour. This will be provided in accordance with 
the Student Code of Conduct. Students who violate this policy shall be issued a 
penalty as per the violation clause.   

• Student Success and Wellbeing shall encourage smoking cessation. In addition, the 
Counsellor can also be made available to help students in this regard.  

• HSE/HR shall enforce consequences for employees who violate the policy.   

• Security personnel will enforce the smoking policy diligently and consistently. Security 
shall request to refrain and assist in restricting smoking while on SUAD property or 
request to leave the premises.  
 

Enforcement  
• Awareness Campaigns: The university will conduct regular awareness campaigns to 

educate the community about the dangers of smoking and the benefits of a smoke-free 
environment 

• Signage: Clear "No Smoking" signs will be displayed across the campus 
• Penalties: Violations of this policy will result in disciplinary action, including warnings, fines, 

or suspension, in accordance with university regulations and UAE law 
 
 
 

1. First Offense:   
• Action: A formal written warning, explaining the university's policy 
• Consequence: Educational information about the dangers of vaping is provided, along with 

a copy of the university's smoking/vaping policies 
• Record: The incident is logged in the respective employee or student file as a first offence 
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2. Second Offense:   
• Action: A monetary fine of 200 AED is imposed 
• Consequence: The student or employee must attend a mandatory health awareness 

workshop focused on the risks of vaping and smoking 
• Record: The incident is logged, and the student is informed that further violations will result 

in more serious consequences 
 

3. Third Offense:    
• Action: Suspension or exclusion from university premises for a defined period (e.g., 1-2 

weeks) 
• Consequence: In the case of a student, he/she is required to meet with the Student Affairs 

Department or the DVC Academic Affairs to discuss the severity of repeated violations. In 
the case of an employee, he/she is required to meet with HR.  

• Record: Logged as a severe violation, and the student is informed that further infractions 
could lead to expulsion 
  

4. Fourth Offense:   
• Action: Potential expulsion from the university, subject to a formal review by the university 

disciplinary committee 
• Consequence: Complete removal from the campus 
• Record: The offence is marked in the respective employee or student’s permanent record.  

 
Reporting: Members of the SUAD community are encouraged to report violations to the designated 
authority.  
Sorbonne University Abu Dhabi (SUAD) management requires active commitment to and 
accountability for this policy. Line management has a leadership role in its communication and 
implementation, while also ensuring compliance. 
       Support for Smoking Cessation  
The university will provide resources and support for individuals who wish to quit smoking, 
including:  

• Access to counselling services 
• Information about smoking cessation programmes 
• Collaboration with local health authorities to offer workshops and seminars  

 
  Review and Updates  
  
This policy will be reviewed periodically to ensure its effectiveness and compliance with evolving 
UAE laws and regulations.  
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4. Road Safety Policy 

 
Purpose 

This Road Safety Policy outlines the health and safety measures Sorbonne University Abu 
Dhabi implements to control, limit, and minimise the health, safety, and environmental 
impacts associated with road users within SUAD premises. 

 

Scope 

This policy applies to all road users within Sorbonne University Abu Dhabi, including 
students, staff, stakeholders, vendors, contractors, and associated support services within 
the community. 

 
Commitment 

SUAD is committed to ensuring the safety and wellbeing of its students, faculty, staff, and 
visitors. This Road Safety Policy aims to create a safe environment on campus roads and 
parking areas, promote responsible road use, and reduce the risk of accidents. 

 

To achieve the objective, SUAD shall: 

• Establish and clearly communicate speed limits for different areas on campus 

• Ensure appropriate signage to indicate speed limits and enforce compliance 

• Clear markings for crosswalks and intersections to guide road users 

• Prohibit reckless driving behaviours, such as excessive speeding, dangerous 
overtaking and racing 

• Pedestrian safety 

• Conduct awareness and educational programmes to promote pedestrian safety 

• Clearly define designated parking areas and enforce parking regulations 

• Maintain adequate signage and markings to guide drivers to parking facilities 

• Allocate accessible parking spaces for individuals with disabilities in accordance with 
applicable regulations 

• Maintain a regular inspection and maintenance for university owned vehicles 

• Provide driver safety training 

• Establish and maintain a collaborative relationship with local law enforcement 
agencies 

• Make necessary adjustments to address emerging safety issues and improve road 
safety measures 

• Promote road safety awareness through campus wide campus wide campaigns and 
education
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Responsibilities 

• Management shall give strategic guidance, monitor and review the policy, and ensure 
that adequate resources are available. 

• HSE /GSD shall post signs in a manner and location that adequately notify students, 
staff and visitors. 

• The Student Affairs Department shall enforce appropriate consequences for students 
engaging in prohibited behaviour, in accordance with the Student Code of Conduct. 
Students who violate this policy will be referred to the guidance counsellor and, 
where necessary, other counselling or support services. Parents or guardians will be 
notified of all violations and any actions taken by Sorbonne University Abu Dhabi. 

• HSE/HR shall enforce appropriate consequences for employees who violate the 
policy, in accordance with personnel policies. Disciplinary actions may include a 
verbal warning, written reprimand, or termination of employment. 

• Security shall request visitors to refrain from the prohibited behaviour, assist in 
restricting access to designated areas while on SUAD property, or ask them to leave 
the premises if necessary. 

 

Sorbonne University Abu Dhabi (SUAD) management requires active commitment to and 
accountability for this policy. Line management has a leadership role in its communication 
and implementation, while also ensuring compliance. 
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Signage Policy 

 
Purpose 

The Sorbonne University Abu Dhabi (SUAD) Campus Signage Policy is designed to outline 
the Health and Safety preventive measures that SUAD can implement to control, limit, and 
minimise the Health, Safety, and Environmental impacts of smoking within the university 
premises. 

Scope 

This policy applies to all members of the SUAD community, including students, staff, 
stakeholders, vendors, contractors, and associated support services. 

 

Introduction 

SUAD recognises that the use of appropriate signs and signage is a critical component of 
the Health and Safety arrangements on the premises and is essential to ensure the well-
being of staff, students, and visitors.  

The university acknowledges that safety signs and symbols must be provided where a risk, 
identified through a risk assessment carried out under the Health and Safety at Work 
Regulations, cannot be controlled by other means. 

In addition to safety signs, SUAD shall provide signs that direct people to where they want 
to go and signs that provide information, such as classroom numbers. 

At SUAD, signs will be used to mark the following. 

• Prohibitions, e.g., smoking, running 

• Mandatory requirements, e.g., wearing Personal Protective Equipment (PPE) 

• The location and identification of escape routes and emergency exits, e.g., fire exits 

• Fire safety including the locations of fire equipment 

• Warnings of places where there is a risk of falling or of colliding with obstacles 

• Traffic routes 

 

Definitions 

Prohibition Signs: Ban certain actions. They have a white background with a red circular 
band and crossbar, e.g., No Smoking. 

Warning Signs: Have a black triangle on a yellow background, with the symbol or text in 
black, e.g., Caution, Risk of Electric Shock. 

Mandatory Signs: Give instructions. They have a blue background, with the symbol or text 
in white. e.g., Head Protection Must Be Worn. 

Safe Condition Signs: Are square or rectangular in shape, with a green background and 
the symbol or text is in white. e.g., First Aid or Direction Signs. 

Responsibilities 

• Management shall give strategic guidance, monitor and review the policy, and 



HSE policy manual 

Version no. 1.0 12 

   

 

 

ensure that adequate resources are available. 

• HSE / GSD shall post signs in a manner and location that adequately notify students, 
staff and visitors. 

• Students Affairs shall enforce consequences for students engaging in the prohibited 
behaviour. This will be provided in accordance with the Student Code of Conduct. 
Students who violate this policy will be referred to the guidance counsellor, other 
health or counselling services for all offenses for health information, counselling and 
referral. Parents/guardians will be notified of all violations and actions taken by the 
university. 

• HSE/HR shall enforce appropriate consequences for employees who violate the 
policy, in accordance with personnel policies. Disciplinary actions may include a 
verbal warning, written reprimand, or termination of employment. 

 

Sorbonne University Abu Dhabi (SUAD) management requires active commitment to and 
accountability for this policy. Line management has a leadership role in its communication 
and implementation, while also ensuring compliance. 
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